
Family Respite Services. (2008) Handbook for Parents to Assist in the Support and Training of A Respite Worker 

Family/Worker Agreement  

This is an agreement between: 

________________________________and ______________________________ 

         CHAP Worker               Individual 

 

for the provision of support services.  

________________________________   

Parent/Guardian if under the age of 18 

 

Terms of Agreement  

This agreement for the provision of personal support will begin on _______________ 

and will conclude on ________________. Service will be provided for _____ hours per 

week.  

 

The rate to be paid per hour of service is $____/hour. This amount is subject to change 

depending on the changing needs of the individual/family.  

 

- This agreement includes a trial shift for the individual and the worker to 

determine whether or not it is a good fit. During this time the worker will be paid 

the agreed upon rate and either person may opt out of the contract at this time—

no questions asked. However, once a worker is working on a contractual basis, it 

is recommended that you give reasonable notice of termination and expect the 

same from your worker 

- If the worker will be driving the individual, they must ensure that they have a 

reliable vehicle, a valid driver’s license and a minimum of $1,000,000 liability on 

their insurance 

- The family is responsible for the cost of transportation only during the time the 

worker is with their family member. An average amount would be $0.45/km.  

- The worker will ensure that appropriate seatbelts, car seats and restraints are 

used  

- The worker will ensure that all information is kept confidential. Failure to keep 

client/family information confidential in all respects may result in disciplinary 

action such as suspension or dismissal 

- The worker agrees to follow the responsibilities and support plan outlined in this 

agreement, ensuring the safety of the individual  

 


